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NYU Shanghai Education Development Foundation Employee
Management Policy
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Article I. All employees of the NYU Shanghai Education Development Foundation (“the
Foundation™) are employees of NYU Shanghai. NYU Shanghai agrees and designates

employees to work at the Foundation. The salary of those designated personnel are paid
by NYU Shanghai.
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Article II. The employees of the Foundation shall abide by the laws and regulations, the rules and
regulations of the Foundation and the NYU Shanghai Staff Handbook, and shall comply
with the following provisions:

1. Take their duties seriously, engage in the work stipulated in their labor contract and
arranged by the Foundation, abide by professional ethics, and keep work
confidentiality.

2. Safeguard the legitimate rights and reputation of the Foundation, and shall not do
anything that would damage the reputation and interests of the Foundation, or engage
in activities that conflict with the interests of the Foundation.

3. Shall not accept gifts or bribes in violation of regulations.

4. Complete work tasks on time, in good quality and quantity.
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Article III. The employees of the Foundation are evaluated annually according to both the NYU
Shanghai performance evaluation method and the actual situation of the Foundation.

S S S TR N S YRR S U, B0 LA K A e, O
G 2o R B S SRR ST



Article IV. The salary policy and various welfare subsidies of the Foundation employees shall be
implemented with reference to the relevant policies of NYU Shanghai and the actual
situation of the Foundation.
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Article V. The Foundation provides both internal and external training opportunities for its
employees, considering the needs of the Foundation and the employees’ personal career
plans. Training content varies by position and job needs.
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Article VI. Employees of the Foundation are entitled to national statutory holidays and other
holidays with reference to applicable laws and regulations and NYU Shanghai holiday
arrangements. For other outstanding matters, the provisions of NYU Shanghai Staff
Handbook shall apply.

Bk AHIEE LS SCPTMIE S B i SSRAS A AEEC, B S T
Article VII. This Policy is written in Chinese and English. In the event of a conflict between the
two versions, the Chinese version shall prevail.
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Article VIII. This Policy shall be interpreted by the Foundation’s Office of the Secretary.
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Article IX. This Policy shall come into effect upon approval by the Foundation’s Board of
Directors.



